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NOTICE IS HEREBY GIVEN that the 32nd Annual General Meeting of members of C & I Leasing 
Plc will be held virtually on the 20  day of November 2023 by 1 p.m. prompt via th

www.cileasing.com to transact the following businesses:

ORDINARY BUSINESS

1. To receive the Audited financial statements for the year ended 31st December 2022 together  
  with the reports of the Directors, Independent Auditors, and the Audit Committee thereon.
2. To re-elect Directors retiring by rotation.
3. To re-appoint Ernst & Young (Chartered Accountants) as the Auditors to the company from       
  the date of this Annual General Meeting to the date of the next Annual General Meeting.
4. To authorize the Directors to fix the remuneration of the Auditors.
5. To elect Shareholder-members of the Statutory Audit Committee for the ensuing year.
6. To disclose the remuneration of managers of the company.

SPECIAL BUSINESSES

1. To approve the remuneration of the Directors for the year ending 31  December 2023st

2. To consider and if thought fit, to pass the following as ordinary resolution:

“That all the finance leases and financial services business of the Company is hereby 
consolidated  into C&I Finance Company Limited.

NOTES

1. ELECTION AND RE-ELECTION OF RETIRING DIRECTORS
Pursuant to Section 285 of the Companies and Allied Matters Act 2020, at the Annual General 
Meeting in every subsequent year one-third of the Directors for the time being, or if their number 
is not three or a multiple of three, then the number nearest one third shall retire from office. 

The Board of Directors, being satisfied with the performance of Dr Samuel Onyishi, having 
presented himself for re-election, propose that he be re-elected as a Director of the company.

The profiles of all the Directors are contained in the annual report. 

2. UNCLAIMED DIVIDEND
A list of the unclaimed dividends will be circulated together with the annual report. Affected 
shareholders are advised to complete the e-mandate form in the annual report and contact the 
Registrar, Cordros Registrars Limited at 21 Norman Williams Street, Ikoyi, Lagos State, or send 
it via email to crdrosregistrars@cordros.com

3. VIRTUAL MEETING LINK
Further to the signing into law of the Business Facilitation (Miscellaneous Provisions) Act, 
which allows public companies to hold meetings electronically, this AGM would be held 
virtually. The Virtual Meeting Link for the 
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Annual General Meeting which will be live-streamed will be available on the Company's website 
at www.cileasing.com and other social media platforms for the benefit of Shareholders.

1. PROXY
A shareholder who is unable or does not wish to attend the AGM is entitled to appoint a proxy to 
exercise all or any of his/her rights to attend and to speak and vote on his/her behalf at the 
meeting. 
A Proxy Form that may be used to make such an appointment shall accompany this notice of 
the meeting and can be downloaded on the Company's website at www.cileasing.com All 
executed instruments of proxy should be deposited at the office of the Registrar, Cordros 
Registrars Limited, 21 Norman Williams Street, Ikoyi, Lagos State, or via email to 
crdrosregistrars@cordros.com not later than 48 hours before the time fixed for the meeting. 
The Company has made arrangements, at its cost, for the stamping of duly completed and 
signed proxy forms submitted to the Company's Registrars within the stipulated time.
 
2. CLOSURE OF REGISTER
In compliance with section 114 of the Companies and Allied Matters Act 2020 and post-listing 

th thrules of Nigerian Exchange Limited, the register will be closed from 6  November 2023 to 8  
November 2023, both days inclusive, to enable the Registrar to update the record of members.
 
3. AUDIT COMMITTEE
A shareholder may nominate another shareholder as a member of the Audit Committee by 
giving notice in writing of such nomination to the Company Secretary of the Company at least 
21 days before the date of the Annual General Meeting. 

The Audit Committee comprises three shareholders and two Directors. Nominees for the Audit 
Committee should have basic financial literacy and should be able to read and appreciate 
financial statements. All nominations should be accompanied by a copy of the nominee's 
curriculum vitae.

4. SHAREHOLDERS' QUESTIONS
Shareholders are entitled to ask questions not only at the Annual General Meeting but before 
the date of the meeting on any matter contained in the Annual Report and Financial 
Statements. Such questions should be sent to the Company Secretary on or before 14 
November 2023.

5. FURTHER INFORMATION
A copy of this notice and the annual report can be found and downloaded on the Company's 
website at www.cileasing.com and at the Company's Registrar's website at www.cordros.com
 
BY ORDER OF THE BOARD

thDated this 19  day of June 2023

G. MBANUGO UDENZIE  FRC/2014/NBA/ 00000008124 
For: MBANUGO UDENZE & CO.
COMPANY SECRETARY 
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MISSION, VISION & 
VALUE STATEMENTS

OUR MISSION

To provide customers with quality leasing and ancillary service 

solutions to meet their unique needs, supported by appropriate 

technology, in accordance with world-class systems and 

procedures.

OUR VISION 

To become through innovation, the leasing and ancillary service 

company of choice for any discerning lessee in West Africa.

OUR VALUES 

Fairness 

We believe In fairness and this is evident in all we do. Fairness in 

relationship with our employees, clients and our suppliers. 

Fairness in every transaction we undertake.

Integrity 

We believe In the highest standards and will uphold the best 

ethical practices in all our business transactions. We believe that 

there is no substitute to the truth – we will keep to our 

commitments and will always keep our word. 

Responsibility

C&I leasing Plc is a responsible corporate citizen. As an 

organization, we take due cognizance of the environment whilst 

doing business and contribute appropriately towards promoting 

the health, welfare and economic empowerment of our host 

communities.

Excellence

We are committed to excellence and this is evident in all we do. 

Our products and services are designed to be exceptional. We 

know that our continued success relies on exceeding the 

expectations of our customers, so we work hard to achieve that. 

Safety

C&I leasing Plc is committed to a safe and healthy environment 

for all of its employees, customers and visitors.
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TELEMATICS SOLUTIONS
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Mr. Omotunde Olao-Olaifa   Non-Executive Director
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C & I Leasing PlcC & I LEASING
AT A GLANCE 

one of
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GEOGRAPHICAL LOCATIONS:
We are in the following locations:
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Chairman’s Statement

Dr. Samuel Maduka

ONYISHI

Our highly esteemed Shareholders, my 
colleagues on the Board, distinguished Guests 
and Observers, Gentlemen of the press, Ladies 
and Gentlemen, it is my pleasure to welcome 
you to the 32nd Annual General Meeting of our 
company; C&I Leasing Plc and to present to 
you the Annual Report and Financial 
Statements of your company for the year ended 
31st December 2022.

GLOBAL ECONOMY

The year 2022 began with the global economy 
in a weaker position than projected. We 
witnessed the spread of the new Omicron 
Covid-19 variant with some countries 
reimposing mobility restrictions. Rising energy 
prices, as well as supply disruptions, also 
resulted in higher and more broad-based 
inflation than anticipated, notably in the 
United States and many emerging markets and 
developing economies. On the other hand, the 
unpredictable invasion of Ukraine by Russia, 
as well as the sanctions that followed from the 
western world right from the first quarter of 
the year, also limited the growth prospects of 
the global economy.

During Q2 2022 the compounding adverse 
effect of the pandemic and the Russia-Ukraine 
conflict continued to affect global economic 
growth, the aftermath of which was a surge in 
inflation across the globe. This, in turn, 
created a risk of stagflation and value erosion, 
especially for middle and low-income 
countries. Within the same period, global oil 
prices surged to a record high since 2008, 
closing at about $122/barrel at the end of the 
first half of 2022. High oil prices came in the 
wake of the Russia-Ukraine conflict.

     By Q3 2022, amidst volatile inflation, it 
became obvious that the global economy would 
likely not return to pre-coronavirus levels, 
although the rate of recovery was projected to 
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differ across countries.  While some were 
envisaged to recover in 2022, others were 
projected to take as much as four years to 
attain this level. The year also witnessed the 
rapid spread of the new highly infectious 
Delta coronavirus variant in the summer.

DOMESTIC ECONOMY

In the Nigerian economy, the new year began 
on an optimistic but slow note. According to 
the National Bureau of Statistics (NBS), 
Gross Domestic Product (GDP) grew by 3.10 
per cent in 2022, lower than the 3.40 per cent 
recorded in 2021. Specifically, GDP grew by 
3.11 per cent in Q1 2022, 3.54 per cent in Q2 
2022, 2.25 per cent in Q3 2022, and 3.52 in 
Q4 2022.

Oil prices began an upward glide in Q1 2022, 
surging past the $90 per barrel mark as 
supply rigidities and rising demand dragged 
oil prices up. The Russian-Ukraine crisis 
further dragged crude oil prices to $139 per 
barrel. Major activities witnessed during the 
quarter in the Nigerian economy include the 
suspension of the planned petrol subsidy 
removal for eighteen (18) months by the 
federal government, the dirty petrol saga, and 
its damaging effects, which ushered in a wave 
of petrol/diesel scarcity and increased 
inflationary pressures. The rise of public 
debt, with the federal government of Nigeria's 
domestic debt stock totaling N19.2 trillion 
($46.2bn), equivalent to 11.1% of 2021 GDP.

During Q2, 2022 , the International Monetary 
Fund (IMF)  revised upward its growth 
forecast for the Nigerian economy in 2022 to 
3.4 per cent from its earlier projection of 2.7 
per cent announced in Q1, 2022. It also 
projected the country's economy to grow by 
3.1 per cent by 2023, up from the 2.7 per cent 
it earlier projected. The foreign exchange 
market continued to experience pressure in 
2022. This was largely due to the high 
demand for dollars, a rising global inflation 
rate, and a decline in forex inflow from foreign 

capital flows, remittances, and oil exports.   As 
of December 2022, the exchange rate stood at 
NGN461.1/$1 at the Investors' and Exporters' 
(I&E) Window, while banks continued to sell 
foreign currencies to retail customers 
following the ban of Bureau De Change (BDC) 
Operators by the Central Bank of Nigeria 
(CBN). To manage demand pressure and 
maintain exchange rate stability, the CBN 
continued to implement its managed-float 
e x c h a n g e  r a t e  r e g i m e  w i t h  r e g u l a r 
interventions in the foreign exchange market. 
On the other hand, the Naira continued its 
downward trajectory toward N650/$1 on the 
black market.

OUR OPERATING RESULTS

The upsurge in prices of goods and services, as 
well as the lingering economic effect of the 
pandemic, in no small measure affected the 
profitability of many companies, with the 
leasing industry not excluded. A substantial 
number of corporations and companies 
grappled with the aftermath of the pandemic 
and the threats imbued by the mutating 
variants of the virus. An impact of this on our 
business was the retained downward 
negotiation of rates from some of our clientele, 
both in the marine and fleet business.

Despite the lingering nadir in the economy, our 
unique selling points, among others, remain 
our high level of resilience and adaptability. We 
continue to weather the storm by proactively 
adjusting to change, seeking, and adapting to 
new diversification initiatives, implementing 
tight budgetary controls, and leveraging 
technology to provide novel digital solutions to 
facilitate clients' businesses across our various 
business lines. Management has continued to 
exhibit ingenuity in seeking viable innovation, 
and are currently implementing various 
strategies that will return the company to 
increased profitability and likewise improve 
shareholder's return.
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During the year under review, all our core 
bus iness  l ines -  F l ee t  Management , 
Outsourcing and Marine Services- remained 
sustainable while demonstrating a high 
degree of resilience, rising incredibly to the 
challenging climate. We sought innovative 
novel technology solutions to propagate our 
business and revenue against the odds, with 
strong support from the E-business initiative. 
Technology solutions birthed in prior years, 
such as the Skill Central e-learning platform 
which was launched by the Outsourcing 
business; 360 Fleet Solution, an end-to-end 
automated fleet management system and 
vehicle monitoring initiative launched by the 
Fleet Management business, and a digitalized 
marine vessel management solution launched 
by the Marine business continue to thrive. 
Meanwhile, the Fleet Management business 
has continued to achieve operational 
efficiency by servicing clients' needs and 
reducing downtime. We continue to strive to 
be the most advanced and digitized company 
in our industry, providing top-notch services 
to our customers, leveraging technology and 
our years of experience in positively 
influencing the rapidly changing, fast paced 
mobility market.

The gross earnings of the Group decreased 
slightly by 1% from N18.2 billion in 2021 to 
N17.9 billion in 2022. In the same vein, that of 
the Company recorded a decrease of 7% from 
N15.3 billion in 2021 to N16.3 billion in 2022. 
While the profit before tax for the Group 
increased by 87% from N541.9 million profit 
in 2021 to N1.0 billion in 2022, the 
Company's profit before tax increased by 
216% from N198.5 million in 2021 to a profit 
of N626.8 million in 2022. Similarly, the 
Group's profit after tax rose by 1,746% from 
N31.2m million profit recorded in 2021 to 
N577.3 million profit in 2022, while the 
Company also increased by 257% from 
N 1 9 6 . 2  m i l l i o n  l o s s  i n  2 0 2 1  t o  a 
N307.7million profit in 2022. 

The Group's total assets decreased by 1% 
from N58.1 billion in 2021 to N57.8 billion in 

2022 while that of the Company declined by 
1% from N48.0 billion in 2021 to N47.5 billion 
in 2022. The Group shareholders' fund grew 
slightly by 21% from N13.9 billion in 2021 to 
N16.7 billion in 2022. Similarly, the 
Company's shareholders' fund grew by 30% 
from N6.2 billion in 2021 to N8.0 billion in 
2022. 

The Company continues to unearth and drive 
new solutions by leveraging technology to 
improve the efficiency of operations and 
business acquisition. Despite the harsh and 
extremely volatile economy, C & I Leasing 
Group closed with a profit after tax of N577.3 
million during the year 2022.  As challenging 
as 2022 was, we are buoyed by the prospect of 
a fruitful 2023 ahead.

DIVIDEND AND CAPITALIZATION
The Board of Directors is proposing no 
dividend payment for the period due to the low 
financial performance of the Company during 
the year.

BOARD DEVELOPMENT 
I will also take this opportunity to inform our 
distinguished shareholders that no significant 
changes were made at Board level. However, 
fol lowing the change in the helm of 
management at the end of the year 2021, the 
Board approved the appointment of Mr Alex 
Mbakogu as Deputy Managing Director/ Chief 
Operation Officer to closely work with the 
Managing Director, Mr Ugoji Lenin Ugoji. To 
further strengthen the leadership team of the 
company, Mr. Okechukwu Nnake was 
appointed as the Group Chief Financial Officer 
to fill Mr. Mbakogu's erstwhile position in the 
Company.

THE WAY AHEAD

According to the World Bank's latest Global 
Economic Prospects report, the damage from 
the COVID-19 pandemic, along with the 
Russian invasion of Ukraine magnified the 
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slowdown in the global economy during the 
period. This is entering what could become a 
protracted period of feeble growth and 
elevated inflation. There is a heightened risk 
of stagflation, which can have potentially 
harmful consequences for middle and low-
income economies.  Global growth is 
expected to slump from 5.7 percent in 2021 to 
2.9 percent in 2022— significantly lower than 
4.1 percent that was anticipated in January. 
This lower growth rate is expected to persist 
around that level over 2023-24, as the on-
going conflict in Ukraine disrupts activity, 
investment, and trade in the near term. 
Additionally, as demand fades, and fiscal and 
monetary  po l i cy  accommodat ion  i s 
withdrawn, it further contributes to the 
subdued growth. Due to the damage caused 
by the pandemic and the war, the level of per 
capita income in developing economies this 
year will be nearly 5 percent below its pre-
pandemic trend.
 
The operat ing  domest ic  and g lobal 
macroeconomic environment in 2023 will be 
challenging for myriad reasons, including the 
unpredictable pandemic, conflict between 
Russia and Ukraine and the attendant 
sanct ions  f rom the  wes tern  wor ld . 
Nevertheless, as a visionary group with sound 
corporate governance structure, our resolve 
is to cushion these headwinds by remaining 
laser focused. We will continually consolidate 
past achievements and seek opportunities to 
expand our operations and markets frontiers. 
To this effect, the Board has laid down a solid 
foundation for growth, expansion, and 
diversification, which is already yielding 
results as we remain focused on improving 
the overall well-being of the company with 
initiatives that position us as leaders within 
our market space.

In 2023, our organization is focused on 
achieving all-round improvement in the 
business and delivering a sterling and 
sustainable performance that enhances 
optimal returns to shareholders. 

We shall continue our focus on leveraging 
technology to improve the efficiency of 
operations and business acquisition based on 
five pillars: data & analytics, automation, 
o p t i m i z i n g  i n f r a s t r u c t u r e ,  l e g a c y 
modernization, and cybersecurity. Cost 
management remains key to our short-term 
plans as we continue to thrive under the 
unprecedented business clime and seeking 
opportunities to expand into new frontiers.

In conclusion, despite the challenges faced in 
2022 our Company has emerged stronger and 
more resilient, thanks to the collective efforts 
of all Staff, Management, Audit Committee, 
and the Board. We have faced the harsh 
economic climate head-on and have remained 
a formidable team and Company. I am, 
therefore, deeply grateful to our shareholders 
for their unwavering support and encourage-
ment. I also extend my heartfelt appreciation to 
our customers for their unflinching loyalty. 
Their continued patronage has been crucial to 
our growth. I would like to acknowledge the 
dedication and commitment of our staff and 
Management.  Their passion and commitment 
have sustained our very good performance 
over the years. Lastly, I express my gratitude to 
our Board whose vision and exemplary 
leadership ensure that our Company does not 
wane in the pursuit of its mission and 
objectives.

Ladies and gentlemen, I welcome you to the 
2023 financial year with an unwavering 
assurance of a continued improved perfor-
mance of our Company.

Thank you and God bless you all.
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DR. SAMUEL MADUKA ONYISHI 

Chairman/ Non Executive Director

Dr.Onyishi has a degree in Social Works and Community from 

the University of Nigeria, Nsukka. He also holds a Master's 

degree in Entrepreneurship from the Institute for 

Transformative Thought and Learning in the Doctoral 

Research Centre of the University of Arizona, Phoenix, in the 

United States and founded the transportation company– 

Peace Mass Transit Limited (PMT) in 1996. He joined the 

Board of C & I Leasing Plc. in 2020.

MR. CHUKWUEMEKA NDU

Vice Chairman/ Non Executive Director 

Mr. Ndu, a Chartered Accountant and Group Vice Chairman 

of C&I Leasing Plc. Until June 2000, he was the Chairman of 

the Equipment Leasing Association of Nigeria (ELAN). Mr. 

Ndu has served as the Chairman of the Shipping and Marine 

Services Sub-Committee of the National Consultative Forum 

setup by the Nigerian National Petroleum Corporation 

(National Content Division) to promote indigenous content in 

the Nigerian oil & gas industry.

The Board of C & I Leasing Plc ('the Company) is pleased to present the Corporate Governance 

Report for the 2022 Financial Year. The report provides insight into the operations of our 

governance framework and the Board's key activities during the reporting period

The Board 

The Board is led by the Group Chairman and sets the Group's strategy and risk appetite. It also 

approves capital and operating plans for the attainment of the Group's strategic objectives on 

the recommendation of Management. The Board's composition during the 2022 financial year 

is detailed below.

Corporate Governance Report For Full Year 
Ended 31 December 2022
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Mr. Omotunde Alao-Olaifa has extensive experience across the 

corporate spectrum which includes Capital Raising, Deal 

Structuring, Acquisition, Project Financing as well as asset 

Management. He holds a degree in Political Science from the 

University of Ibadan and an MBA from Pan Atlantic University (Lagos 

Business School). He represents Leadway Assurance Company 

Limited on the Board as a Non-Executive Director.

Mr Babatunde Edun is a serial entrepreneur with demonstrated 

expertise in the Telecommunication, Logistics, and Distributed 

Power Industries. He has immense capacity for developing start-ups, 

and has built several businesses of scale. Mr. Edun is a member of 

the Institute of Directors (IoD), the Lagos Polo and Ikoyi clubs and 

serves on the PTA Executive of the Saint Saviour's School Ikoyi, 

Lagos. He attended King's College Lagos, the University of Lagos, and 

the Lagos Business School. He sits on the boards of Prudential 

Mortgage Bank, Biswal Limited, Tranos Contracting Limited, Accat 

(Nigeria) Ltd, Exchange Telecommunications Limited and the 

Iluburin Development Project Company Limited.

MR. BABATUNDE OLAKUNLE EDUN

Non-Executive Director

MR. OMOTUNDE ALAO-OLAIFA

Non-Executive Director

Board of Directors

MR. UGOJI LENIN UGOJI

Managing Director / Chief Executive Officer

Mr. Ugoji joined C & I Leasing Plc. In September 2021 as the 

Chief Operations Officer and was promoted to the GMD/CEO 

in January 2022 whereafter he joined the Board. He has 

several years of experience as a Portfolio/Fund Manager and 

has worked with several Banks and Investment companies 

including the then Continental Trust Bank Limited, NAL 

Bank Plc, Aquila Capital Limited and Aquila Asset 

Management. He holds a BSC in Estate Management from the 

University of Lagos and an MBA in Banking and Finance from 

the Enugu State University of Technology Business School.
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Mr. Oluyemi Abaolu-Johnson is a seasoned accountant with vast experience 

in auditing, tax, finance and risk management. He has continued to support 

many multinational companies and public sector entities with their 

processes. Abaolu-Johnson who at various times worked at Access Bank 

Plc., Standard Trust Bank Plc., Deloitte Nigeria, Price Waterhouse Coopers 

amongst others, is a Fellow of the Institute of Chartered Accountants of 

Nigeria. He is currently the Chief Executive Officer of BVS Professional 

MR. OLUYEMI ABAOLU-JOHNSON

(Non-Executive Director – Awaiting regulatory approval)

Mr. Tom Oko Achoda holds a bachelor's degree in economics, with broad 

experience and special interest in Business income, and process 

streamlining. He is an alumnus of the University of South Wales, and the 

University of Port Harcourt, respectively. He has attended several trainings, 

and has worked in both the public and private sectors, with the latter 

including United Bank for Africa Plc., Standard Trust Bank Plc. and NAL 

Bank Plc. He is presently the Chief Executive Officer of Treasure Capitals 

and Trusts Limited.

MR. TOM OKO ACHODA

(Non-Executive Director – Awaiting regulatory approval)

Board of Directors

Alhaji Abubakar Adamu is the former General Counsel, Exxon Mobil 

Affiliated Companies in Nigeria, Executive Director, Mobil Producing Nigeria 

Unlimited, Executive Director Esso Exploration & Producing Nigeria 

Limited, Executive Director Esso Exploration & Producing (Offshore East) 

Limited and Director Lagos Court of International Arbitration. He is an 

alumnus of Bayero University. He has a Master of Laws degree from Harvard 

University Law School in the United States, and a postgraduate certificate in 

advance negotiation from Oxford University College of Petroleum and Energy 

Resources.

Mrs. Florence Okoli has over 20 years multi-industry cross functional 

experience spanning energy, telecommunications and advisory services. She 

attended Queens College, Yaba, Lagos and the University of Lagos. She holds 

an MBA from Harvard Business School. She previously worked with Arthur 

Anderson, MTN Nigeria Communication, Mobil Producing Nigeria 

Unlimited and Shell Petroleum Development Company. She is presently the 

Group Managing Director of Eraskorp Nigeria Limited.

ALHAJI SADIQ ABUBAKAR ADAMU

(Non-Executive Director – Awaiting regulatory approval)

MRS FLORENCE OKOLI

(Non-Executive Director – Awaiting regulatory approval)
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DIRECTORS RETIRING BY ROTATION

In accordance with the provisions of Section 285(1) of the Companies and Allied Matters Act, 

2020, the Director to retire by rotation at this Annual General Meeting is Dr. Samuel Onyishi 

and he being eligible, offer himself for re-election.

BOARD COMPOSITION

The Board of Directors consists of nine members, chosen based on their in-depth professional 

background, expertise, business experience and integrity. The alignment of their unique skills 

is in tune with the Company's objectives and strategic goals. The Board members are 

responsible for the oversight of the business and of the Company's risks while evaluating and 

directing the implementation of controls and procedures including maintenance of sound 

internal control systems to safeguard shareholders' investments and the Company's assets. 

They are responsible also for providing good leadership and steering the Company in achieving 

its long-term goals.

Responsibilities of the Board

The directors owe to the Company the fiduciary duty of loyalty and care. They have continued to 

carry these out with utmost diligence and in the best interest of the Company, its shareholders, 

and other stakeholders. The Board meets regularly to perform its stewardship and oversight 

functions, primary of which are:

1. Review of the Company's goals as well as the strategy for achieving these goals.

2. Review and approval of the Company's financial objectives, plans, actions and significant  

 allocation and expenditure.

3. Review and approval of the annual, half-yearly and quarterly financial statements, as well as  

 annual report and reports to shareholders.

4. Ensuring the integrity of the Group's accounting financial reporting systems by establishing  

 mechanisms for monitoring risk, financial controls, and compliance with applicable laws.

5. Review of the performance of, necessity for, and composition of Board Committees and  

 senior management members, as well as approval of the remuneration of the Chairman, 

 Non-Executive Directors and Management.

Record of Directors Attendance at Meeting

The Board of Directors hold periodic meetings to decide on policy matters and to direct the 

affairs of the Company, review its operations, finances and formulate growth strategy. The 

Board agenda and reports are provided ahead of meetings, to enable the Board to make timely 

and informed decisions.

The Board of Directors held its meetings on the following dates: January 28, 2022, March 28, 

2022, April 29, 2022, July 29, 2022, September 19, 2022, September 21, 2022, 20th October 

2022 and December 19, 2022. The table below shows the frequency of meetings and Directors' 

attendance at these meetings during the year under review:
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Committees

The Board also performs some of its functions through Board Committees in conformity with 

the Code of Best Practice in Corporate Governance, which allows for deeper attention to 

specific issues for the Board. The delegation of these functions does not in any way derogate 

from the discharge by members of their duties and responsibilities. The committees are as 

follows:

Board Operations Committee:

The Board Operations Committee comprises six members, made up of four Non-executive 

Directors and one

Executive Director.

The Committee performs oversight functions relating to strategic operational issues and 

met on January 26 2022, April 27 2022, May 9 2022, July 27 2022 and December 13 2022. 

Details of members' attendance at the meetings during the year are as shown below:

1. 

Board Risk Committee:

This Committee is tasked with the responsibility of setting and reviewing the Company's 

risk management process. The coverage of supervision includes the following: Credit Risk, 

Reputational Risk, Operations Risk, Technology Risk, Market Risk, Liquidity Risk and 

other pervasive risks as may be posed by the events in the industry at any point in time. The 

committee gives recommendations to the Board Operations Committee, the Board of 

Directors (where necessary) and the Audit Committee on how to mitigate the Company's 

significant risk. The Board Risk Committee also assesses the adequacy and effectiveness of 

the Company's management of the risk and compliance function of the Company.

2. 
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ii. 
iii. 

iv. 

v. 

Their functions include, but are not limited to the following:

Review of the effectiveness and competence of the Group's risk management procedures and 

controls for new products and services and make recommendations for approval to the 

Board and management.

Review of the Company's risk management policy framework, quality and strategy.

Oversight of management's process for the identification of significant risks across the 

Company and the capability of prevention, detection and reporting mechanisms.

Review of the level of compliance with applicable laws and regulatory requirements which 

may impact on the Company's risk profile.

Review of periodic regulatory compliance and statutory reports, changes in the economic 

and business environment, emerging trends and other factors relevant to the Company's 

risk profile.

The Board Risk Committee is made up of four members, comprising one Executive Director 

and three Non- executive Directors. The Committee met on January 24 2022, April 25 2022, 

July 25 2022 and December 12 2022. A record of their attendance at meetings for the year is 

as detailed below.

3 Audit Committee

In accordance with Section 359(3) of the Companies and Allied Matters Act of Nigeria, the 

Company has an Audit Committee comprising five members made up of two representatives 

of the Board of Directors nominated by the Board and three representatives of the 

shareholders elected at the Annual General Meeting for a tenure of one year till the 

conclusion of the 2022 AGM. Their role is to oversee internal and external audit, compliance 

with regulatory requirement, accounting and financial reporting systems of the Group. The 

members have the appropriate qualifications and background to effectively carry out the 

committee's responsibilities.

Their statutory functions are as follows:

ascertain whether the accounting and reporting policies of the Company follow legal 

requirements and agreed ethical practices.

review the effectiveness of the Company's system of accounting and internal control.

review the scope and planning of audit requirements.

review the finding on management letters in conjunction with the external auditors and 

responsible departments.

authorize the internal auditors to carry out investigation into any of the activities of the 

Company which may be of concern to the committee.

make recommendations to the Board as regards the competence of the external and internal 

auditors, their remuneration and terms of engagement or removal.

3. 

ii. 
iii. 

iv. 

vi. 

v. 
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The Committee met on January 24 2022, January 31 2022, March 24 2022, April 25th 2022, 

July 25th 2022 October 28th 2022 and December 12th 2022. Details of the members' 

attendance during meetings held in the year are:

Nomination, Remuneration and Corporate Governance Committee

This Committee is responsible for the approval of human resources matters, identification 

and nomination of candidates for appointment to the Board and Board governance issues 

such as annual evaluation of the performance of the Managing Director and the Board, 

induction and continuous education, approval of promotion of top management staff, 

corporate governance, succession planning, conflict of interest situations and compliance 

with legal and regulatory provisions. The Committee is also responsible for the oversight of 

strategic people issues, including employee retention, equality and diversity as well as other 

significant employee relations matters. The committee is made up of five Non-executive 

Directors only.

The Committee met on January 26 2022, April 27 2022, July 27 2022 and December 14 

2022. Details of members' attendance at the meetings during the year are as shown below:

4. 

Directors' Remuneration

The Company ensures that remuneration paid to its directors complies with the provisions of 

the codes of corporate governance issued by its regulators. In compliance with Section 34(5) of 

the Code of Corporate Governance for Public Companies as issued by the Securities and 

Exchange Commission, the Company makes disclosure of the remuneration paid to its 

directors as follows:
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Management Committees

These are standing committees made up of the Company's Executive and Senior Management staff. 

The Committees are set up to identify, analyse and make recommendations on risks pertaining to 

the Company's daily activities. They ensure that risk limits set by the Board and the regulatory 

bodies are complied with and provide input to the various Board Committees in addition to 

ensuring the effective implementation of risk polices. These Committees meet as as required and 

take actions and decisions within the ambit of their powers.

The Management Committees include Risk Management Committee, Strategic Committee and the 

IT Steering Committee.

Anti-Money Laundering

C & I Leasing Plc is committed to establishing exemplary anti-money laundering practices and 

ensuring that the Company is not used as a conduit for money laundering or other illicit business. 

The Group has adopted procedures emanating from the Money Laundering (Prohibition) Act, 2011 

(MLPA), as well as the Central Bank of Nigeria Anti-Money Laundering/ Combating the Financing of 

Terrorism (AML/CFT) Regulation. It also complies with and implements the requirements of all 

domestic and international laws and regulations on anti-money laundering with a view to instituting 

efficient procedures and contributing to the global efforts against money laundering and terrorist 

financing. The Group's firm commitment to make contributions aimed at combating money 

laundering and terrorist funding is driven by its desire to uphold the integrity of the financial 

systems, to protect its reputation and to safeguard the interests of all its stakeholders.



24

Whistleblowing Policy

C & I Leasing Plc conducts its business on the principles of fairness, honesty, openness, decency, 

integrity, and respect in line with its core values (F.I.R.E.S-Fairness, Integrity, Responsibility, 

Excellence and Safety). The Group is committed to the highest standards and supports ethical 

behaviour by helping to foster and maintain an environment where employees and other 

stakeholders can act appropriately, without fear of reprisal. In ensuring a high ethical standard in 

all its business activities, the Company has established a code of ethics which set out the standard of 

conduct expected in the management of its businesses across the Group. Hence, the Whistleblowing 

Policy and Procedure provides a channel for the Group`s employees and other relevant 

stakeholders to raise concerns about workplace malpractices, in a confidential manner in 

compliance with the Securities Exchange Commission's (SEC) Corporate Governance guidelines.

Complaints Management Policy

The Complaint Management Policy of C & I Leasing Plc is in compliance with the Securities and 

Exchange Rule on complaints management by public companies which became effective in 2015.

Code of conduct on securities trading

The company has adopted a Conflict-of-Interest Policy in compliance with the provisions of the 

Nigerian Stock Exchange Rules and other sister rules on the prohibition of insider dealings. The 

Directors have also complied with the policy and the provisions of the Nigeria Exchange Limited 

Rules.
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The Directors are pleased to present their 
annual report together with the consolidated 
and separate financial statements of C & I 
Leasing Plc (“the Company”) and its 
subsidiaries (together, “the Group”) for the 
year ended 31 December 2022.

Legal form
C & I Leasing Plc, a publicly listed company on 
the Nigerian Exchange Group (NGX), was 
incorporated in Nigeria under the Companies 
Act (now Companies and Allied Matters Act 
(CAMA) 2020) on 28 December 1990. The 
Company was licensed by the Central Bank of 
Nigeria (CBN) as a finance company and is 
owned by a number of institutional and 
individual investors. The Company's shares 
were listed on the Nigerian Stock Exchange 
(NSE) in December 1997. The Company is 
regulated by the Central Bank of Nigeria 
(CBN), the Securit ies and Exchange 
Commission (SEC), the Nigerian Stock 
Exchange (NSE). In addition, the Company 
renders annual returns to the Corporate 
Affairs Commission (CAC).

DIRECTORS' REPORT
Subsidiaries
As at 31 December 2022, the Company has 
three subsidiary companies namely: 
Leasafric Ghana Limited
EPIC International FZE, United Arab 
Emirates
C & I Leasing FZE, Nigeria

Principal activities
During the year under review, the principal 
activities of the Group are provision of 
equipment leasing, logistics solution in the 
form of car and marine vessel rentals, fleet 
management and personnel outsourcing 
through its main operating entity and its 
subsidiaries.

Results
The results of the Group and the Company for 
the year ended 31 December 2022 are set out 
on page 15. The summarised results are 
presented below.

Gross earnings

Profit before tax

Income tax expense

Profit/(loss) for the year after tax

Total comprehensive income (net of tax)

No dividend was declared by the Directors during the year  (2021: Nil)

Shareholding and substantial shareholders
The issued and fully paid-up share capital of the Company as at 31 December 2022 was 
781,646,167 ordinary shares of 50kobo each (31 December 2021: 781,646,167 ordinary shares of 
50 kobo each). The Register of Members shows that the below held more than 5% of the Company's 
issued and paid-up share capital as at year

 Shareholders       Units  Percentage
 PMT Global Investments Nigeria Limited         209,806,920     26.84%
 CIL Acquico Limited           134,154,681     17.16% 
 Petra Properties Limited           40,304,265      5.16% 
 Total            384,265,866    49.16%

The remaining 50.84% of the issued shares were held by other individuals and institutions.
Aside from the aforementioned three companies, no other shareholder held more than 5% of the 
issued and paid up share capital of the Company as at 31 December 2022.
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Shareholding analysis
The Registrars have advised that the range of shareholding as at 31st December 2022 was as 
follows:

Directors
The names of Directors at the date of this report and those who held office during the year are as 
follows:
 Dr. Samuel Maduka Onyishi   Chairman
 Mr. Chukwuemeka Ndu   Vice Chairman
 Mr. Ugoji Lenin Ugoji   Group Managing Director/CEO  Appointed 1 January 2022

 Mr. Omotunde Olao-Olaifa   Non-Executive Director
 Mr. Babatunde Edun   Non-Executive Director
 Alhaji Sadiq Abubakar Adamu   Non-Executive Director
 Mrs. Florence Okoli   Non-Executive Director
 Mr. Oluyemi Abaolu-Johnson   Non-Executive Director
 Mr. Tom Oko Achoda   Non-Executive Director

Directors' interests in shares
In accordance with Sections 301 and 385 of the Companies and Allied Matters Act, (CAMA) 
2020 and in compliance with the Listing Rules of the Nigerian Exchange Group, the interests of 
Directors in the issued and paid-up share capital of the Company, as recorded in the Register of 
Members and/or notified by them are as follows:

DIRECTORS' REPORT

31 December 2022

 

Dr. Samuel Maduka Onyishi
     

209,806,920
                    

-
       
209,806,920

   

PMT Global 
Investments 
Ltd

Mr. Chukwuemeka Ndu
       

40,637,832
           

333,567
       

40,304,265
   

Petra 
Properties 
Limited

Mr. Ugoji Lenin Ugoji (MD/CEO)

                    

-

                      

-

                      

-

       
Mr. Omotunde Olao-Olaifa

       

35,000,088

                    

-

         

35,000,088

   

Leadway 
Assurance 
Co. Ltd

         

   Total    Direct    
Indirect    

Indirect 
Holder
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Directors' interests in contracts
None of the Directors has notified the 
Company for the purpose of Section 303 of 
the Companies and Allied Matters Act 2020 to 
the effect that they were members or held 
shareholding of some specified companies, 
which could be regarded as interest in any 
contracts with which the Company was 
involved as at 31 December 2022.

Donations and charitable gifts
In accordance with the provisions of Section 
43 (2) Companies and Allied Matters Act 2020 
the Company did not make any donation or 
gift to any political party, political association 
or for any political purpose during the year in 
review (2021: nil).

The Company continues to sponsor 
b e n e f i c i a r i e s  i n  s c h o o l s  i n  m a j o r 
communities where it operates such as 
Abuja, Lagos, and Rivers States. We prioritize 
child education, particular for indigent 
children. Supporting this cause remains one 
of our key ways of giving back to our host 
communities.

C&I Leasing continues to contribute to youth 
empowerment and employabi l i ty  by 
supporting its host communities in training, 
skill acquisition, and provision of internship 
opportunities for skilled graduates, unskilled 
workers, and cadets in its marine operations. 
We also contribute to Youth Empowerment & 
Employability through NYSC & Internship.

                                       

Mr. Babatunde Edun

     

156,322,821

         

1,867,074

     

154,455,747

   

CIL Acquico 
Limited

Alhaji Sadiq Abubakar Adamu

                    

-

                       

-

                      

-

       
Mrs Florence Okoli

                    

-

                      

-

                      

-

       
Mr. Oluyemi Abaolu-Johnson

                    

-

                      

-

                      

-

       
Mr. Tom Oko Achoda

                    

-

                      

-

                      

-

       

Directors' Total

     

441,767,661

         

2,200,641

     

439,567,020

     

% of Total 56.52% 0.28% 56.24%

Total outstanding shares 781,646,167 781,646,167 781,646,167

31 December 2021          

    Total    Direct    
Indirect    

Indirect 
Holder

Dr. Samuel Maduka Onyishi
     

209,806,920
                    

-
       
209,806,920

   

PMT Global 
Investments 
Ltd

Mr. Chukwuemeka Ndu
       

40,663,831
           

359,566
       
40,304,265

   

Petra 
Properties 
Limited

Mr. Andrew Otike-Odibi (MD/CEO)

       

10,625,044

       

10,625,044

                    

-

       
Mr. Omotunde Olao-Olaifa

       

35,000,088

                    

-

         

35,000,088

   

Leadway 
Assurance 
Co. Ltd

Mr. Babatunde Edun

     

156,322,821

         

1,867,074

     

154,455,747

   

CIL Acquico 
Limited

Alhaji Sadiq Abubakar Adamu

                    

-

                       

-

                      

-

       
Mrs Florence Okoli

                    

-

                      

-

                      

-

       
Mr. Oluyemi Abaolu-Johnson

                    

-

                      

-

                      

-

       
Mr. Tom Oko Achoda

                    

-

                      

-

                      

-

       
Directors' Total

     

452,418,704

       

12,851,684

     

439,567,020

     
% of Total 57.88% 1.64% 56.24%

Total outstanding shares 781,646,167 781,646,167 781,646,167
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Property, plant and equipment
Information relating to changes in property, 
plant & equipment is disclosed in Notes 17 
and 18 to the consolidated and separate 
financial statements. In the opinion of the 
Directors, the recoverable amount of the 
Group's property, plant and equipment is not 
less than the value shown in the financial 
statements.

Employment of physically challenged persons
C & I Leasing Plc is an equal opportunity 
employer and does not discriminate on any 
grounds. Therefore, we provide employment 
opportunities to physically challenged 
persons, bearing in mind the respective 
abilities of the applicants concerned. In the 
event that an employee becomes physically 
challenged while in the employment of the 
Company, every effort is made to ensure that 
their employment with the Company 
continues and that appropriate training and 
support is given to them.

Employee Involvement and Training
The Company encourages participation of 
employees in arriving at decisions in respect 
of matters affecting their wellbeing, through 
various forums including Town Hall meetings. 

Towards this end, the Company provides 
opportunities for employees to deliberate 
upon issues affecting the Company and 
employees' interests, with a view to making 
inputs to decisions therein.

The Company places a high premium on the 
development of its workforce. Consequently, 
the Company sponsored its employees for 
various training courses in the year under 
review.

Health, safety at work and staff welfare
Health, safety and fire drills are regularly 
organised to keep employees alert at all times. 
The Company engages the services of health 
care providers towards meeting the medical 
needs of the employees and their immediate 
families at its expense. The Company also 
provides adequate transportation and 
housing facilities for all levels of employees.

Learning and development
As the organisation continues to evolve, we 
continue to equip our employees with both 
technical and management skills to hone their 
competencies, to prepare them to cope with 
challenging environments and a sustainable 
future.

Report to the CBN on Fraud and Forgeries
Below is the report of fraud and forgery incidents that occurred during the period.
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Events after the reporting date
There are no events after reporting date which 
could have a material  ef fect  on the 
consol idated and separate f inancial 
statements of the Group and the Company as 
at 31 December 2022 or the financial 
performance for the year then ended that have 
not been adequately provided for or 
disclosed.

Statutory Audit Committee
In accordance with Section 404 (3) of the 
Companies and Allied Matters Act 2020, the 
Statutory Audit Committee of the Company 
was constituted at the 31st Annual General 
Meeting held in Lagos, Nigeria on the 20th 
October 2022, comprising of three (3) 
shareholders and two (2) Non-Executive 
Directors namely:

 i)  Comrade S.B. Adenrele   Shareholder
ii)  Mr. Femi Oduyemi    Shareholder
iii)  Mrs. Christie Vincent-Uwalaka   Shareholder
iv)  Mr. Omotunde Alao-Olaifa   Non Executive Director
v)  Mr. Oluyemi Abaolu-Johnson   Non Executive Director

Independent Auditor
Messrs. Ernst & Young were appointed auditor to the Company at the last AGM held on 20 
October 2022 and have indicated their willingness to continue in office as auditors to the 
Company in accordance with Section 401(2) of the Companies and Allied Matters Act, 2020.

BY ORDER OF THE BOARD

 

Mbanugo Udenze & Co. 
Company Secretary 
FRC/2014/NBA/00000008124 
5 October 2023
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STATEMENT OF DIRECTORS' RESPONSIBILITIES IN RELATION TO THE 
PREPARATION OF CONSOLIDATED AND SEPARATE FINANCIAL STATEMENTS FOR 
THE YEAR ENDED 31 DECEMBER 2022

In accordance with the provisions of the Companies and Allied Matters Act, 2020, the Directors 
are responsible for the preparation of consolidated and separate financial statements which 
give a true and fair view of the state of affairs of the Group and the Company for the year ended 
31 December 2022, and of the financial performance for the year and of its profit or loss and 
other comprehensive income for the year. The responsibilities include ensuring that the Group 
and the Company:

(a)  Keeps proper accounting records that disclose, with reasonable accuracy, the financial   
position of the Group and comply with the requirements of the Companies and Allied Matters 
Act, 2020;
(b)  Establishes adequate internal controls to safeguard its assets and to prevent and detect 
fraud and other irregularities;.
(c)  Prepares its consolidated and separate financial statements using suitable accounting 
policies supported by reasonable and prudent judgments and estimates that are consistently 
applied; and
(d)  It is appropriate for the consolidated and separate financial statements to be prepared on 
a going concern basis unless it is presumed that the Group and the Company will not continue 
in business.

The Directors accept responsibility for the accompanying consolidated and separate financial 
statements, which have been prepared using appropriate accounting policies supported by 
reasonable and prudent judgments and in compliance with the Financial Reporting Council of 
Nigeria Act, No 6, 2011 and in manner required by the Companies and Allied Matters Act, 
2020.

The Directors are of the opinion that the accompanying consolidated and separate financial 
statements give a true and fair view of the state of the financial affairs of the Group and the 
Company and of the financial performance for the year, in accordance with the requirements of 
the Financial Reporting Council of Nigeria Act, No 6, 2011 and the Companies and Allied 
Matters Act, 2020, the Banks and Other Financial Institutions Act, 2020 and other relevant 
Central Bank of Nigeria circulars.

The Directors further accept responsibility for the maintenance of accounting records that may 
be relied upon in the preparation of the consolidated and separate financial statements, as well 
as adequate systems of financial control. 

Nothing has come to the attention of the Directors to indicate that the Group and the Company 
will not remain a going concern for at least twelve months from the date of this statement.

Signed on behalf of the Directors by:

Chukwuemeka Ndu 
Group Vice Chairman 
FRC/2013/ICAN/00000003955 

Ugoji Lenin Ugoji
Group Managing Director
FRC/2015/NIM/00000012363

Dated: 5 October 2023
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STATEMENT OF CORPORATE RESPONSIBILITY FOR THE FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2022

In line with the provision of Section 405 of Companies and Allied Matters Act 2020, we have 
reviewed the audited consolidated and separate financial statements of the Group and the 
Company for the year ended 31 December 2022, and based on our knowledge confirm as 
follows:

That we have disclosed to the Group's and the Company's auditors and Audit Committee 
the following information:

There are no significant deficiencies in the design or operation of the Group's and the 
Company's internal controls which could adversely affect the Group's and the 
Company's ability to record, process, summarise and report financial data, and have 
discussed with the auditors any weaknesses in internal controls observed in the cause of 
audit.

There is no fraud involving management or other employees which could have any 
significant role in the Group's and the Company's internal control.

There are no significant changes in internal controls or in the other factors that could 
significantly affect internal controls subsequent to the date of this audit, including any 
corrective actions with regard to any observed deficiencies and material weaknesses.

Ugoji Lenin Ugoji
Managing Director 
FRC/2015/NIM/00000012363

The audited consolidated and separate financial statements do not contain any untrue 
statement of material fact or omit to state a material fact which would make the 
statements misleading.

The audited consolidated and separate financial statements and all other financial 
information included in the statements give a true and fair view of the financial condition 
and results of operation of the Group and the Company as of and for the year ended 31 
December 2022.

The Group and the Company's internal controls have been designed to ensure that all 
material information relating to the Group and the Company is received and provided to 
the auditors in the course of the audit.

Okechukwu Nnake
Chief Financial Officer 
FRC/2013/ICAN/00000005362

(a)

(b)

(d)

(i)

(ii)

(e.)

Dated: 5 October 2023
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AUDIT COMMITTEE REPORT TO THE MEMBERS OF C & I LEASING PLC FOR THE YEAR 
ENDED 31 DECEMBER 2022

In accordance with the statutory provisions of Section 404 (1) of the Companies and Allied 
Matters Act 2020, the members of the Audit Committee of C & I Leasing Plc. report on the 
Company's consolidated and separate financial statements for the year ended 31 December 
2022.

We confirm that we examined the scope and planning of audit requirements; reviewed the 
external Auditors' Management Letter for the year ended 31 December 2022 together with the 
management response which we considered satisfactory. We also ascertained that the 
accounting policies and reporting policies of the Company for the period under review are in 
accordance with legal requirements and standard ethical practices.

The External Auditors confirmed that all necessary co-operations were received from 
management and that the audit of the Company's account was carried out in an independent 
environment and they have also given an unmodified audit report for the year ended 31 
December 2022.

Dated: 5 October 2023

Christie Vincent-Uwalaka 
FRC/2013/ICAN/00000002666

For: Audit Committee

Members of the Audit Committee 
Comrade S.B. Adenrele
Mr. Femi Oduyemi
Mrs. Christie Vincent-Uwalaka 
Mr. Omotunde Alao-Olaifa
Mr. Oluyemi Abaolu-Johnson
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32ND
 

ANNUAL
 

GENERAL
 

MEETING
 

OF
 

C
 

&
 

I
 

LEASING
 

PLC
 

TO
 

BE
 

HELD
 

VIRTUALLY
 

VIA
 

WWW.C-ILEASING.COM
 

ON
 

THE
 

20TH
 

DAY
 

OF
 

NOVEMBER
 

2023
 

BY
 

1
 

P.M.
 

PROMPT
 

I/We
  

being
 

a
 

member/members
 

of
 

C
 

&
 

I
 

LEASING
 
PLC

  

hereby
 

appoint
    

or
 
failing

 
him

 
DR

 
SAMUEL

 

ONYISHI
 

or
 

failing
 

him
 

MR.
 

UGOJI
 

LENIN
 

UGOJI
  

as
 

my/our
 
proxy

 
to

 
vote

 
for

 
me/us

 
at

 
the

 

Annual
 

General
 

Meeting
 

of
 

the
 

Company
 

to
 

be
 

held
 

on
 

20th
 

November
 
2023

 
and

 
at

 
any

 

adjournment
 

thereof.
 

Shareholder's
 

Signature
 

______________
  

Dated
 

this
  

day
 
of

 
___________

 

2023.
 

To
 

be
 

effective,
 

the
 

Form
 

of
 

Proxy
 

should
 

be
 

duly
 

stamped
 
by

 
the

 
Commissioner

 
for

 
Stamp

 

Duties and signed before posting it to the address shown overleaf not later  than  48  hours  

before the time for holding the meeting. 

Please indicate with an “x” in the appropriate square on the proxy list below to  appoint  your  

alternate proxy. 

Please indicate with an "x" in the appropriate square how you wish your votes  to   be  cast  on  

the resolution set out below. Unless otherwise instructed, the proxy will  vote  or  abstain  from  

voting at his discretion. 

Admission
 
Form

 

Please
 

Admit
 

 

____________________________
 
to

 
the

Annual
  
General

 
Meeting

 
of

 
C

 
&

 
I

 
LEASING

PLC
   
to

 
be

 
held

 
Virtually

 
via

  

www.c-ileasing.com
 

by
 

1.00
 

pm
 

prompt
 

on

20th
 
November

 
2023

 
.

 

 

Signature
 
of

 
the

 
person

 
attending

 

 

____________________________  

 

 

Notes:  

1.  A  member  (shareholder)  who  is  unable  to

attend   the  Annual  General  Meeting  is  allowed

to   appoint  a  Proxy  to  attend  and  vote  instead

of  him/her.   The  Proxy  Form  has  been

prepared  to  enable  you  to   exercise  your  right

to  vote  if  you  cannot  personally   attend  the

meeting.  

2.  Please  sign  the  Proxy  if  you  are  not

attending  the   Meeting,  have  it  duly  stamped

by  the   Commissioner  for  Stamp  Duties,  and

post  it  so  as  to  reach  the  Registrars  Cordros

Registrars  Limited  21,  Norman  Williams

Street,  Ikoyi  or  contactcentre@cordros.com  or

the   Company  Secretary  Mbanugo  Udenze  &

Co.  not  later  than  48   hours  before  the  time  of

holding  the  meeting.  

3.
 
This

 
Admission

 
Form

 
must

 
be

 
produced

 
by

the
  
Shareholder

 
or

 
his

 
proxy

 
in

 
order

 
to

 
obtain

entrance
  
to

 
the

 
Annual

 
General

 
Meeting.

 

4.
 
Shareholders

 
or

 
their

 
Proxies

 
are

 
required

to
 
sign

  
the

 
Admission

 
Form

 
before

 
attending

the
 
Meeting.

 

 

 

 _____________________________
 G. MBANUGO UDENZE

 FRC/2014/NBA/00000008124
 For: MBANUGO UDENZE & CO.

 COMPANY SECRETARY
 

 

Proxy Form. 

 

Full Name and Address of
 

Shareholder
 

 Number of Shares held: 
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